
 
JOB SHADOWING 

Learning from diversity 

This job shadowing activity, whose main objective was to learn how to use new technologies, coding and 

robotic education and their effects on children with special needs and learning disabilities, was of key 

importance to achieve the objectives and results of the project because this institution has an excellent 

program. It offered a fundamental learning experience for the improvement of INCLUSION (our project 

priority) and achievement of local objectives to be developed through this successful working proposal. 

Participants did a practical observation guided by a member of the Direction Team without classes in 

order to ensure the normal development of the school organization. 

DAY 1: Arrival, travel to Carrara, hotel accommodation. 

DAY 2: Welcome. Meeting with the Headmistress and the Erasmus team for discovering the activities of 

the week. Visit to the infant/primary/middle schools to see how inclusion works in our classes (done 

under covid safe conditions). 

DAY 3: Workshop: Inclusion and new technologies. How to use unplugged and offline coding to develop 

engaging activities for children with special needs and learning disabilities. Afternoon: visit to marble 

quarries and the city of Carrara. 

DAY 4: Workshop: Inclusion and new technologies: How to use online coding and educational robotic to 

develop engaging activities for children with special needs and learning disabilities. Video recording, 

edition and post. 

DAY 5: Partners worked in the classrooms: they developed a lesson using coding methodologies or 

robots. In the afternoon visit to La Spezia and the famous Cinque Terre. 

DAY 6: Meeting to discuss how teachers will use what they've learned to promote inclusion in their 

school and involve children with special needs, social disadvantages and girls. We created a document 

(using an application such as Padlet) where we collected info, pictures, videos and ideas, to collaborate, 

reflect and share the results of our work in this job-shadowing experience. In order to promote teachers 

participation it was done out of classes timetable in afternoon or evening. 

At the end of the week we wrote an evaluation report: on day 5 students/teachers/partners filled in online 

observation questionnaires on participation and on the impact on beneficiaries to improve analysis, 

reflection and self-evaluation of the job shadowing activities. Results of the questionnaires were 

collected, tabulated and analyzed, then they were shared with partners and stakeholders. 

DAY 7: Greetings and travel to airport, the knowledge gained from this shadowing job helped to increase 

the quality of the educational act for pupils with special needs. Using new technologies, learning will be 

more attractive to them and more accessible. They will be the center of their active leaning process. 

Particpants: 9 teachers (Greece-Romania-Spain) and Carrara school. 


